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Arketi Group: Digital Marketing forA B2B tech companies

Frazier & Deeter: Accounting & Advisory

Morris, Manning & Martin: Full-service law firm

Pritchard & Jerden: Insurance and risk mgmt services

Truist Bank: Full service corporate/ investment banking

Wm Leonard & Company: Real estate specialists for high
growth companies

© TER Atlanta; Pg 3



--Please mute during presentations.

--Chat if you want to ask a question.

--We are recording for educational
purposes; this is not specific legal,
accounting or tax advice; consult your
advisor
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Business Outlook
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Compensation Outlook

PLANS FOR COMPENSATION

Planning an increase Not planning an increase

2021

2020

2019 |

4-5%
22%

PLANNED PERCENTAGE INCREASE IN 2021 11-15%
(among those planning an increase) 1%
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Compensation Highlights

CEO President
$235,566  $223,024
average salary average salary
¥72,505 *61,624
average bonus paid average bonus paid
36.9% (OR%
averagé equity averagé equity

fully diluted fully diluted
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CFO

*201,686

average salary

*39 989

average bonus paid

2.5%

average equity
fully diluted




Additional Benefits

0% 10% 20% 30%
EMPLOYER
Laptops/home PCs CONTRIBUTIONTO
HEALTHCARE
Mobile/wireless service PREMIUMS

Employment contracts
Mobile/smartphones

Company cars/allowances

Supplemental life or disability* u
]
Richer benefits plan* ||
91-100% ...
- - o |||
Educational reimbursements 75-90% EEE

. 60-74%

Reserved parking 0

50-59%

Airline club memberships Less than 50%

Country club memberships
Dining/entertaining allowances

Tax gross-ups

Financial counseling ==========

* Not offered to non-executive employees Note: Multiple responses possible
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MODERATOR: Emily Azevedo Rachel Carpenter Chris Klaus

Scott V. Wagner Operating Partner CEO
Partner Mainsail Partners Intrinio
Morris, Manning &
Martin, LLP
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Baha Zeidan Ellenor Stone Mike Neumeier
CEO Partner CEO
Azalea Health Morris, Manning & Arketi Group
Martin, LLP

Today’s TER Panel
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Presenters’ Contact Information

Scott V. Wagner

Partner

Morris, Manning & Martin, LLP
swagher@mmmlaw.com

Emily Azevedo

Operating Partner

Mainsail Partners
emily@mainsailpartners.com

Rachel Carpenter

CEO

Intrinio
rcarpenter@intrinio.com

Josh McKinney
CEO

Ekos
[osh@goekos.com
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Presenters’ Contact Information

Baha Zeidan

CEO

Azalea Health
bzeidan@azaleahealth.com

Ellenor Stone

Partner

Morris, Manning & Martin, LLP
estone@mmmlaw.com

Mike Neumeier

CEO

Arketi Group
mneumeier@arketi.com
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SPACs & IPOs — What Every Tech
Company Needs to Know (and Private
Equity or a Strategic Buyer as an

alternative!)

June 15, 2021




UPCOMING TER EVENTS

June 15, 2021
SPACs & IPOs — What Every Tech Company
Needs to Know (and Private Equity or
a Strategic Buyer as an alternative!)
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Q&A
with today’s Speakers




