
How will the current inflationary 
climate impact your executive 

compensation decisions re: salary, 
bonus and equity?

QUESTION OF THE DAY



Technology Executive Compensation & Talent Acquisition –
New Trends Impacting Tech Companies
______________________________

Please hold until 
the session begins

Atlanta’s Technology Executives Roundtable
May 2022



David Brinkman
President 2022
Technology Executives Roundtable
Founder & CEO, CAMDA Investments
Strategic Advisor, Nintex

Your Forum

Candid discussion

CEOs, CFOs & Investors

Subject Matter Experts

Complex leadership issues

Share, challenge & test ideas 



• “Pin” the TER video box on your Zoom feed

•Please mute audio/video during presentations

•Chat if you want to ask a question

•We are recording for educational purposes; this is not specific 
legal, accounting or tax advice; consult your advisor

Zoom Etiquette
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SPONSORS

• Arketi Group: Digital marketing for B2B tech companies

• CLRE Advisors:  Real estate specialists for high growth companies

• Dualboot Partners: Business and software development 

• Frazier & Deeter: Accounting & Advisory

• Morris Manning Martin: Value-added law firm for growing tech companies

• Sterling Seacrest Pritchard: Insurance and risk mgmt services

• Truist Bank: Full service corporate/ investment banking 

Thank you to our generous ATL sponsors



FERC Financial 
Analysis
Yuval Lubowich, Co-Founder and 
CTO
May 17, 2022

Portfolio Company



FERC Forms in 2015
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Annual and quarterly data input using 
deprecated MS Visual FoxPro, requiring 

developer-like skill set.

Annual and quarterly reports published by the 
FERC as PDF files.



FERC 
Forms in 
2015
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FERC Forms Now
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FERC Forms Now
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COMPLIANCE
We automate and manage the FERC reporting process for 

regulated energy companies.

BUSINESS INTELLIGENCE
We provide every number, from every schedule, in every annual and 
quarterly FERC report, filed by every regulated electric, oil, and gas 

company, from 2011 to present and in real time going forward.





Thank You!
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WELCOME
Tech Leaders Forum Charlotte
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John Yates
Partner
Morris Manning Martin



2022 Executive Compensation Survey
Highlights
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Business Outlook
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Compensation Outlook
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Compensation Highlights
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CEO President CFO

$221,753
average salary

$189,199
average salary

$196,328
average salary

$88,744
average bonus paid

$35,154
average bonus paid

$31,804
average bonus paid

25.6%
average equity

fully diluted

4.4%
average equity

fully diluted

1.3%
average equity

fully diluted



Additional Benefits
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Corporate Purpose
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Complete Report
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Technology Executive Compensation & Talent 
Acquisition – New Trends Impacting Tech Companies
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Panelists

MODERATOR
Scott V. Wagner

Partner 
Morris Manning Martin

Emily Azevedo
Operating Partner 

Mainsail

Kelli Church 
Attorney 

Morris Manning Martin

Alison Quinn 
CEO 

Dinova

Dede Wakefield 
CEO 

Alogent

Star VanderHaar
COO

Arketi Group
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Presenters’ Contact Information

MODERATOR
Scott V. Wagner
Partner 
Morris Manning Martin
swagner@mmmlaw.com

Emily Azevedo
Operating Partner 
Mainsail
emily@mainsailpartners.com

Kelli Church 
Attorney 
Morris Manning Martin
kchurch@mmmlaw.com

Alison Quinn 
CEO 
Dinova
agalik@dinova.com

Dede Wakefield 
CEO 
Alogent
dede.wakefield@alogent.com

Star VanderHaar
COO
Arketi Group
svanderhaar@arketi.com
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SPONSORS

PLEASE 
STAY AFTER FOR

Q&A 
with today’s panelists



Please join our 
June Meeting

(in-person or virtual)

Venture Capital – NEW Issues for Raising 
Your Next VC Round

June 21, 2022


